
seeking help as many of these women believe that 
their abusers do have the power to carry out threats of 
deportation.   

 

With the understanding that the problem of do-
mestic violence is different in every community and 
requires a comprehensive solution, DVRP’s services 
take into account culture and language in order to 
break down the barriers so that greater understanding 
can be reached within API communities about the 

prevention and resolution of domestic 
violence and more effective support 
can be provided to survivors of domes-
tic violence. DVRP advocates offer 
assistance in 13 languages – Canton-
ese, Farsi, Hindi, Hmong, Japanese, 
Korean, Mandarin Chinese, Nepali, 
Punjabi, Tagalog, Thai, Urdu, and 
Vietnamese. All services provided are 
free and confidential. 
 

 By providing culturally and 
linguistically sensitive peer support, 
DVRP is better able to assist survivors 
of domestic violence in accessing and 
utilizing the services and resources that 

are available and in becoming better informed about 
the choices they have. According to the Executive 
Director of DVRP, Anjali Nagpaul, this is one of the 
purposes of this organization—to work with survivors 
of domestic violence to determine what works for 
them, within the context of culture, ethnicity, religion, 
language, and economic status, in order that they can 
be empowered to recognize their right to do what is 
best for them.   

 

For more information about DVRP and 
its Advocates, Community Outreach, 
and Technical Assistance programs, 
please call (202) 464-4477 or email 
info@dvrp.org. If you are interested in 
becoming a volunteer for DVRP, please 
contact hannah@dvrp.org. You can also 
visit their website at www.dvrp.org. 
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Created in 1995, the Asian/Pacific Islander Domes-
tic Violence Resource Project (DVRP) began as a volun-
teer initiative in response to the lack of culturally and 
linguistically appropriate services available to Asian and 
Pacific Islander (API) women who had or were experi-
encing domestic violence. Since then, DVRP has be-
come an incorporated, non-profit organi-
zation with full-time staff members and 
an extensive network of volunteers and 
has advocated for over hundreds of do-
mestic violence survivors. Over the past 
ten years, DVRP has continuously striven 
to carry out its mission of addressing and 
preventing domestic violence in API com-
munities in the DC metropolitan area 
through its Advocates, Community Out-
reach, and Technical Assistance pro-
grams. The aim of these programs is to 
ensure that culturally and linguistically 
responsive resources and services are 
fully accessible to API women who have 
experienced or are experiencing abuse and that Asian 
and Pacific Islander communities, through increased 
awareness, become committed to ending the problem of 
domestic violence. 

 

Domestic violence is a pattern of violent and coer-
cive behaviors between individuals involved in intimate 
or familial relationships. It involves the use of verbal, 
emotional, psychological, sexual, economic, and physi-
cal forms of abuse by one individual or group of indi-
viduals to maintain power and control over 
another person. Within Asian and Pacific 
Islander communities, domestic violence 
usually occurs in a familial or community 
context where there are multiple abusers in 
the home and is not limited to the spouse. 
In addition, because a large number of API 
women are immigrants, immigration status 
can also act as a barrier to API women 
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“[My husband] beat me, 
humiliated me, treated me 
like dirt… Being Japanese, it 
is very difficult to ask for 
help and tell people that I 
need help. If I did not reach 
DVRP, I think that I would 
have gone back home to my 
husband. When I knew there 
were people who were also 
Asian and understood our 
culture and traditions, I 
think my journey towards a 
new life started.” 
––DVRP client 



This summer the Mayor’s Office on Asian and 
Pacific Islander Affairs (OAPIA) is having two 
young, bright interns working in the office. Veronica 
Lee, a junior International Affairs major at George 
Washington University’s Elliot School of International 
Affairs. She began working at OAPIA this past spring.   

 
During the spring, she helped support the staff on 

various events, coordinating and soliciting for almost all 
the volunteers for the Bilingual Job Fair and Informa-
tion Fair. This summer she is creating an internship 
manual, developing census fact sheets and briefs on the 

Asian population in 
the District and assist-
ing with conducting 
outreach to both resi-
dents and merchants.   
 
Additionally, Veron-
ica is putting together 
a manual for youth to 
provide them a com-
prehensive guide to 
scholarships and 
other funding oppor-
tunities for higher 

education. Before coming to OAPIA, Veronica was a 
Service Coordinator at Neighbors Project advocating 
for the Homeless. She is fluent in Mandarin Chinese 
and proficient in Spanish. 

 
Jennifer Ji, a Ph.D. candidate in Family Studies at 

the University of Maryland (UMD), will be working 
on a special project to study the parent involvement of 
Chinese parents in District Schools. She will be look-
ing at the level of parent involvement through three 
perspectives: parent’s economic, cultural and educa-
tional backgrounds.  

 
The purpose of this study is to identify influential 

factors of parental involvement in their children’s 
education and provide information and recommenda-
tions on policy and future educational and prevention 
programs that may contribute to the well-being of 
minority children. She will be interviewing parents, 
teachers, youth workers 
and youth this summer. 
Before coming to OAPIA 
she worked as a Research 
Assistant at UMD on mari-
tal issues relating to 
Mainland China and the 
United States.  Jennifer is 
fluent in Mandarin Chi-
nese. 
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OAPIA Summer Intern Profiles 

Veronica Lee (center) receives certificate 
of appreciation for her contribution at 
OAPIA from Mayor Williams at 2005 
Asian Heritage Month Celebration. 

 WHAT DO YOU GET TO DO AS AN INTERN AT OAPIA … 
 
• Conduct outreach to the Asian and Pacific Islander residents and small businesses to learn about    
        the issues and challenges that the District’s Asian and Pacific Islander population face. 
• Attend meetings with DC government agencies, API community organizations, and Mayor’s   
       Cabinet and senior staff meetings with the Director. 
• Sit in on meetings of the Commission of Asian and Pacific Islander Affairs, in addition to working with   
        it to plan events and address community needs. 
• Visit and become familiar with the APIA community and national organizations in the area. 
• Assist in the planning and organizing of OAPIA events. 
• Develop and work on individual projects that correspond with the needs of OAPIA and incorporate the  
       interests and skills of the intern. 
 
Intern Qualifications: 
Applicants should be undergraduate or graduate students who possess strong written and oral community skills, 
as well as organizational abilities. They must be flexible and willing to take initiative. Strong computer and re-
search skills are also desired. And most importantly, applicants must be able to work with diverse populations. 
Bilingual skills (in an Asian language) and legal backgrounds are a plus but not required. If you have any more 
questions or interested in applying for an internship, please contact the office at (202) 727-3120. 

Jennifer Ji 



 AmeriCorps*VISTA Development Assistant 
       

Through a partnership with Korean Churches for 
Community Development, the APALRC seeks the 
placement of one AmeriCorps*VISTA Member to 
serve as full-time Development Assistant for 12 
months. Individuals with prior experience and proven 
results in grant writing, special events planning, pro-
ject management, public relations, and funding re-
search are especially encouraged to apply.  
   
Qualifications:  
Undergraduate degree or equivalent experience in 
fundraising, grant writing, or nonprofit management 
required. The successful candidate must be motivated 
and enthusiastic about meeting organization’s fund-
raising goals; extremely detail-oriented with good 
organizational, research and writing skills; and pos-
sess strong interpersonal communication skills to 
work independently and as a team player. The suc-
cessful candidate must also demonstrate an under-
standing of and interest in the Asian American com-
munity and/or immigrant issues. Excellent Microsoft 
Office skills including Word, Excel, Access, and 
Publisher required. 
  
Benefits:  
The AmeriCorps*VISTA Member will receive a 
modest living allowance while serving, health insur-
ance, education award of $4,725 or $1,200 post-
service stipend, relocation expenses, and travel reim-
bursement. The APALRC will provide skills training, 
opportunities to build resume and work portfolio, 
career guidance at the end of service, and mentorship 
throughout the year of service.  
  
To apply:  
Interested applications should e-mail a cover letter, 
resume, and the AmeriCorps*VISTA application 
(can be located on the AmeriCorps recruiting web 
site at https://recruit.cns.gov) to Pauline Poh at 
pauline.poh@apalrc.org. Materials can also be 
mailed to APALRC, 733 15th Street, N.W., Suite 315, 
Washington, D.C. 20005. The APALRC is an equal 
opportunity organization. To learn more about the 
APALRC, please visit www.apalrc.org.   
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Summer is already here! But the 
OAPIA staff will be keeping busy visiting 
your neighborhoods and making sure community, resi-
dent, and merchant needs are addressed. The purpose of 
our summer focus on community outreach is to get to 
know you better by listening to your voice and input 
about your quality of life, concerns, neighborhood safety, 
and your kids’ summer activities. Through our outreach, 
we hope to answer your questions and address your con-
cerns, in addition to letting you know about the govern-
ment services and resources that are available to you and 
how to access them.   

 
By visiting your neighborhoods and listening to 

your voice, we will be able to gain a better understand-
ing of the issues you face, whether they be of the com-
munity, of individuals, or of merchants, and how we can 
act together to resolve them. OAPIA staff will also be 
visiting a number of government one-stop service cen-
ters to assess the quality of these services for and their 
accessibility by API District residents. 

  
Also, I would like to encourage you to stop by our 

Youth Sidewalk Chalk Contest on July 15th at the MLK 
Library, from 11:30am to 4:00pm. API youth will be 
displaying their creativity and artistic talent as they 
“Chalk for Peace,” the theme of the contest.  

  
Let us all make this summer a special time for shar-

ing, caring, and helping each other. I wish you all a safe 
and cool summer, and a happy July 4th! 

DIRECTOR’S MESSAGE 

JOB ANNOUNCEMENTS 

DC GOVERNMENT BILINGUAL JOBS!!! 
 

For an updated and complete list of bilingual jobs within 
the DC government, visit “Bilingual Job Postings” under 
the Information section of our website, www.apia.dc.gov.   
⇒ Click on “Bilingual Jobs.”  
⇒ Select “View Job Postings/Apply for Job.”   
⇒ Type in BILINGUAL in the Keyword Search.   
 

This website is maintained and updated by the 
DC Dept. of Employment Services. Be sure to 
check this site periodically to get the most re-
cent listing of bilingual jobs in DC government. 



Funding  & Resources 
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q Improving Vacci-
nation Coverage in 
the Greater Than 65 
Years of Age Popula-

tion. Department of Health and 
Human Services announces funds to 
develop large scale community-
wide programs to provide influenza 
vaccination in emergency depart-
ments for older adults who are un-
able or not motivated to seek vacci-
nation services in traditional medi-
cal settings.  

 
The deadline for applications is 

August 31, 2005. Letters of Intent 
are due by August 15, 2005. Ap-
proximately $100,000 is available 
to fund 1 award. For further infor-
mation, contact TIMS at (770) 488-
2700 or pgotim@cdc.gov ; or go to: 
http://www.cdc.gov/od/pgo/
funding/grantmain.htm. 

 
q Education, Community, and 
Safety Issues. The Ford Motor 
Company Fund announces funds to 
assists programs and projects that 
focus on the following areas: edu-
cation, including K-12 and higher 
education; community develop-
ment, including diversity, youth, 
and cultural exhibitions; and auto-
related environment and safety.  
 

Eligible applicants include 
nonprofit organizations. There are 
no deadlines for applications. For 
further information, go to: http://
www.ford.com/en/goodWorks/
fundingAndGrants/
fordMotorCompanyFund/
default.htm. GrantID: GD541 

 
 
 
 
 

q Community Technology Cen-
ters. Microsoft Community Affairs 
announces funds for improving 
lifelong learning for disadvantaged 
young people and adults by pro-
viding technology skills through 
community technology centers. A 
community technology center is a 
free or low-cost place (in a com-
munity center, school, library, 
housing facility, etc.) where people 
of all ages and abilities can come 
to learn about computers, use the 
Internet, explore new careers, fur-
ther their education, or participate 
in community activities.  

 
Eligible applicants 
include nonprofit or-
ganizations. There is 
no deadline date for 

applications. This initiative pro-
vides grants, software donations, 
technical assistance, and in-kind 
support. For further information, 
go to: http://www.microsoft.com/
mscorp/citizenship/giving/ 

 
q Grassroots Charities Serving 
Women and Children. The WHO 
Foundation: Women Helping Oth-
ers announces funds to organiza-
tions serving women and/or chil-
dren. Priorities include specific 
projects and programs addressing 
health, education and social ser-
vice needs. The Foundation recog-
nizes the value of new programs 
created to respond to changing 
needs and will consider funding 
projects of an original or pioneer-
ing nature within an existing or-
ganization. Eligible ap-
plicants include non-
profit organizations. The 
deadline for applications 
is September 13, 2005. 
For further information, 

go to: http://whofoundation.org/
WHO_Funding.htm. 

 
q Youth Development . 
The Palmer Foundation 
seeks to empower young 
people to reach their po-
tential and become re-
sponsible contributors to their 
families and communities. Eligible 
applicants include nonprofit or-
ganizations. The deadline for Let-
ters of Intent is July 31, 2005. For 
further information, contact Diane 
Pavela at (262) 842-0079. 
 
q Grant Reviewers. Mayor’s 
Office of Latino Affairs seeks indi-
viduals interested in becoming a 
grant reviewer. Applicants should 
submit a letter of interest with a 
resume to Helen White at hele-
nawhite915@aol.com, or fax to: 
(202) 204-3543. 

The above information comes from 
Funding Alert, a free service of 
the Office of Partnerships and 
Grants Development (OPGD).  
 
OPGD provides nonprofit and gov-
ernment representatives with fund-
ing information at its Grants Infor-
mation Resource Center (GIRC). 
This computer center provides ac-
cess to funding databases, as well 
as the Internet. The GIRC is lo-
cated at One Judiciary Square, 441 
4th Street, NW, Suite 1130 North. 
Call (202) 727-8900 to schedule an 
appointment. 
 
To start your own online subscrip-
tion to Funding Alert, simply reg-
ister with DC.Gov and subscribe at 
DCDocs http://dc.gov/registration/
dcdocs.asp.  


